JOB SPECIFICATION

Grade: Crime Scene Investigator
Department: The Royal Gibraltar Police

Responsible to: Commissioner of Police

JOB PROFILE

To process crime scenes using specialist, approved techniques to visualise, capture and recover
digital and trace evidence, and gather information and intelligence as part of an investigation,
supporting the examination of volume and major crime scenes across Gibraltar.

Key Accountabilities- (This section details the key responsibilities required for the role)

e Develop and implement short-term plans and objectives within each investigation to assist in
achieving the wider investigative objectives.

e Engage with and implement departmental procedures in line with the requirements and
International Standards to provide a quality service through accreditation.

e Support investigations by preserving, capturing, and assessing evidence at volume and major
crime scenes using digital capture, forensic (including digital) and fingerprint techniques.

e Handle exhibits from investigations in line with agreed protocols to maintain the integrity,
continuity and security of the evidence for the purpose of investigative processes and court
proceedings.

e Assist with the advancement of the investigation by observing, assessing and recording all
aspects of the crime scene and the immediate environment, and ensuring all findings are
available for the wider investigation.

e Operate independently and apply applicable decision-making methods to ensure effective
decision making is undertaken in challenging and pressured situations.

e Identify situations when specialist support is appropriate to advance an investigation.

e Comply with guidance, regulations and legislation concerning confidentiality of covert
operations to ensure that investigations are not compromised.

e Support the Criminal Justice process by providing accurate, timely, and court-compliant
notes, reports, statements and the preparation of relevant disclosure material.

e Design and deliver training for key stakeholders and the wider policing community to
improve knowledge and understanding of Crime Scene Investigation in the investigative
process and share best practice on crime scene investigation in the RGP.

e Comply with all applicable specialist health and safety legislation and regulations to ensure
safe working practices in relation to crime scene investigations.

e Engage with agency partners and specialist representatives in line with agreed protocols and
procedures to support and progress investigations.

e Engage collaboratively with investigators, forensic service providers, and partner agencies.

e Maintain professional standards, contamination control, and health and safety compliance.

e Participate in on-call rotas, including evenings, weekends, and public holidays.

e Attend volume and major crime scenes, both independently and under supervision as
required.
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Standards and Behaviours

All RGP staff are expected to understand and act within Our Code of Ethics and Competency and Values
Framework (CVF).

Ethical policing principles

Public
service

Courage Respect

e ({

empathy

As policing professionals, we commit to:

making, communicating
and being accountable for
decisions, and standing
against anything that
could bring our profession
into disrepute.

working in the public
interest, fostering public
trust and confidence,
and taking pride in
providing an excellent
service to the public.

encouraging, listening
to and understanding
the views of others, and
seeking to recognise and
respond to the physical,
mental and emotional
challenges that we and
other people may face.

Doing the right things, in the right way, for the right reasons
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COMPETENCY AND VALUES FRAMEWORK (CVF)

Transparency
This value links to the principles of honesty and openness from the Code of Ethics.
We are transparent in our actions, decisions and communications with both the people we work with and those we serve. This ensures that we are honest and open in our interactions and decision making.
We are genuine with those we communicate with and endeavour to create trusting relationships. We accept feedback and are comfortable in responding to criticism and finding ways to improve.
We build trust with our colleagues, partners and communities by being open about what we have done and why we have done it and by keeping our promises so communities

can rely on us when needed

Behaviours

I ensure that my decision-making rationale is clear and considered so that it s easily understood by others.
1am dlear and comprehensive when communicating with others,
1am open and honest about my areas for development and | strive to improve.

Public Service
This value links to the principles of respect
and selflessness from the Code of Ethics.

As individuals and as part of a wider organisation, we have

a responsibility to ensure that we act in the best interests of

society as a whole. Improving the safety and wellbeing of the public
underpins all that we do. We constantly think about how to create the

best possible outcomes for those we serve and we take persanal
responsihility for delivering these. We show resilience and determination to
overcome barriers and to provide the best outcome.

We are dedicated to work in the public interest, engaging and listening to their needs
and concerns. We work to make sure that the public feel valued and engaged, which
helps to build confidence in the police service. We are respectful to the needs and
concerns of different individuals and groups.

Behaviours

Iactin the interest of the public, first and foremost.

| am motivated by serving the public, ensuring that | provide the best service possible
at all times.

I seek to understand the needs of athers to act in their best interests.

| adapt to address the needs and concerns of different communities.

I tailor my communication to be appropriate and respectful to my audience.

I take into consideration how others want to be treated when interacting with them.
I treat people regardless of the ci

I share credit with everyone involved in delivering services.

1 give an accurate representation of my actions and records.
Irecognise the value of feedback and act on it.
1give constructive and accurate feedback.
I represent the opinians of others accurately and consistently.
I am consistent and truthful in my communications.
| maintain confidentiality appropriately.
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Impartiality
This value links to the principles
of fairness and objectivity fram the Code of Ethics.

As a police service, we must show impartiality throughout all

our dealings with colleagues, partners and members of the public.

This is achieved by being unprejudiced, fair and objective.

We consider different sides of a situation and ensure that each

side is given equal consideration. We do not favour one persan or group

over another, acknowledging that discrimination increases feelings of unfairness and
makes our jobs harder to do. We must not allow personal feelings, beliefs or opinions
to unfairy influence our actions in any situation.

We assess each situation based on its own merits ensuring we are fair and consistent.
in our actions. We are clear in our rationale for the decisions

or actions we take ensuring they are clear and evidence-based.

Behaviours

| take into account individual needs and requirements in all of my actions.

I understand that treating everyone fairly does not mean everyone is treated the same.
I always give people an equal opportunity to express their views,

I communicate with everyone, making sure the most relevant message is provided to
all

I value everyone’s views and opinions by actively listening to understand their
perspective.

1 make fair and objective decisions using the best available evidence.
I enable everyone to have equal access to services and information, where
appropriate.

Integrity
This value links to the principle of integrity from the Code of Ethics.

We d reinforce of behaviour and openly recognise good and bad performance.
We maintain the highest levels of professionalism, making sure that we always uphold the values and ethical standards of the
police service. We need to build and maintain confidence with the public, colleagues and partners if we are to deliver a modern
and effective police service. Doing the right thing is about becoming a role model and upholding public trust.

# _ Royal Gibraltar

¥ POLICE

Delivering a Safer Gibraltar
through Excellence in Policing

OUR
VALUES

Behaviours
1 always act in line with the values of the police service and the Code of Ethics for the benefit of the public.
1 demonstrate courage in doing the right thing, even in challenging situations.
1 enhance the reputation of my organisation and the wider police service thraugh my actians and behaviours.
I challenge colleagues whose behaviour, attitude and language falls below the public’s and the service’s expectatians.
1am open and responsive to challenge about my actions and words.
1 declare any conflicts of interest at the earliest opportunity.
1am respectful of the authority and influence my position gives me.
1 use resources effectively and efficiently and not for persanal benefit.

The CVF aims to support all policing professionals and sets out recognised behaviours and values
which provide a consistent foundation for a range of processes. This framework ensures that there
are clear expectations of everyone working in policing which in turn will lead to standards being
raised for the benefit and safety of the public.

The CVF has six competencies that are clustered into three groups. Under each competency are three
levels that show what behaviours will look like in practice. The table below highlights the levels for
this role. Click here to access the Competency and Values Framework (CVF) document.

We are emotionally aware
Level 1

We are collaborative Level
1

We take ownership Level
1

We deliver, support and inspire
Level 1

Intelligent, creative and informed policing

We analyse critically Level
2

We are innovative and open-minded
Level 1
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file://///rgp-filesvr02/public/RGP%20Publications/Standing%20Orders%20-%20Policy%20documents/Approved%20Practice/HR%20Management/Competency%20Values%20Framework/Competency%20and%20Values%20Framework%20for%20Policing.pdf
file://///rgp-filesvr02/public/RGP%20Publications/Standing%20Orders%20-%20Policy%20documents/Approved%20Practice/HR%20Management/Competency%20Values%20Framework/Competency%20and%20Values%20Framework%20for%20Policing.pdf

Qualifications, Experience and Skills

PERSON SPECIFICATION — CRIME SCENE INVESTIGATOR

CRITERIA ESSENTIAL DESIRABLE
Qualifications: e 5 GCSE (including English & Math) and a e Relevant accredited
minimum of 2 A Levels or equivalent. qualifications at
degree level or
higher.

e Full B-Class driving
license.

e (Sl Stage 1/ Stage 2
or equivalent UK-

recognised
experience.
Experience: e Has a good attention to detail in written e Uses legal

information/paperwork. knowledge to good

effect.
e Demonstrable experience of complex
information gathering and problem e Understanding of
solving. Forensic Science

Regulators Code of
Conduct and
Practice.

e Adetailed
understanding of
the criminal justice
system.

e Previous experience
as a CSl or Forensic
Investigator.

e Experience of major
crime scene work.
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Knowledge: e Keep up to date with new approaches to e Knowledge of UK
evidence-based policing- within the forensic standards
forensics/ investigation field. and court processes.

e Keep up to date with new technological
approaches within the forensic
investigation field.

e Maintain a working knowledge of how
technological advances might facilitate
offenders in committing crimes and
investigative approaches relating to
technological enabled crime.

e Complete all annual and mandatory
training as stipulated by any national and
force guidelines.

o Keep up to date with national guidance
to your core duties.

e Demonstrate a commitment to
Continuous Professional Development
within your role.

Key Skills and e Good communication skills with the The ability to speak fluently
Behaviours: ability to listen, empathise, provide in Spanish (or a commitment
support and adapt language, form, and | to learn).
message to meet the needs of different
people / audiences.

e Skilled in the use of use IT packages,
systems and/or databases to fulfil role
requirements.

e Able to break down a complex problem
into component parts and determine
appropriate action in investigations.

e Ability to work effectively in a team to
achieve shared objectives,
demonstrating awareness of individual
differences and providing support and
advice as required.

e Able to review own performance
objectively and to develop and follow an
appropriate improvement plan.
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e Able to plan own work and plan ahead,
as well as identify and mitigate risks to
delivery.

e Able to proactively develop effective
working relationships with colleagues,
partners and other stakeholders.

e Able to produce clear and concise
reports and other documents within best
practice procedures.

e Able to work methodically, accurately,
and under pressure.

Other o Able to work flexibly and undertake on-
requirements: call duties as and when required.

Required Vetting Level:
Management Vetting (MV)

All personnel with long-term, frequent and uncontrolled access to ‘Secret’ (and occasional access to
"Top Secret’) assets or information should hold MV. MV is also a requirement for roles with duties,
responsibilities or access that could present an increased risk to the RGP, as designated by Head of
Professional Standards / Information Governance Manager. MV is also a pre-requisite for a NSV
Security Clearance (SC).  Valid for 7 years.
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